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1. Introduction

A whistleblowing policy is crucial in fostering a culture of transparency and accountability within an
organization. It provides employees and stakeholders with a safe and confidential mechanism to
report unethical behaviour, misconduct, or violations of company policies without fear of retaliation.
By encouraging openness, this policy helps protect the integrity and reputation of the organization
while ensuring compliance with legal and regulatory standards.

2. Purpose and Scope of the Policy

The purpose of this Whistleblowing Policy is to establish a transparent and secure mechanism for
employees, directors, shareholders, and other stakeholders to report any unethical, illegal, or
inappropriate conduct within Richard Pieris Exports PLC. This policy is designed to ensure compliance
with the revised Section 9 of the Corporate Governance Rules (9.2) as stipulated by the Colombo
Stock Exchange (CSE) for listed companies in Sri Lanka. The policy aims to promote a culture of
integrity, accountability, and transparency, safeguarding the interests of all stakeholders.

It covers reporting of any actual or suspected unethical behaviour, illegal activities, financial
misconduct, fraud, corruption, harassment, discrimination, violations of company policies, or any
other actions that could harm the company’s reputation or financial standing.

3. Policy Details
3.1. Reporting Mechanism

Richard Pieris Exports PLC encourages individuals to report concerns through the following channels:

Internal Reporting: Reports can be made directly to the Head of Internal Audit, Head of HR, Head of
Finance or any member of the Board. Reports can be submitted in writing or via email.

Anonymous Reporting: Individuals who wish to remain anonymous can submit their concerns
through a post addressed to P.O Box 16, Nawinna, Maharagama

3.2. Protection and Confidentiality

Richard Pieris Exports PLC is committed to protecting whistleblowers from any form of retaliation,
including but not limited to dismissal, demotion, harassment, or discrimination. All reports will be
treated with the highest level of confidentiality, and the identity of the whistleblower will not be
disclosed without their consent, unless required by law.

4. Review and Amendments

This policy will be reviewed annually by the Audit Committee and updated as necessary to reflect
any changes in legal or regulatory requirements, or to address any emerging risks or issues.
Amendments to the policy will be approved by the Board of Directors.



